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                  Promote Yourself During an Interview
                               Condensed & modified for our personal use from Military.com 
Congratulations on landing an interview with a Department you think would be a great fit. Now it's time to show and tell the interviewers all you have to offer.  You may find tooting your own horn awkward,  but there are plenty of tactful ways to promote yourself during an interview. 
Fill in the Pauses 


Bring Your "Hall of Fame" with You 

Is there an accomplishment you're extremely proud of? If so, bring it with you. For example, your folder could contain that extremely difficult report you prepared  for your manager at the last minute on short notice and any accolades you received for your work on the project. Let's say the interviewer asks, "How do you handle tight deadlines?" This is your opportunity to say you rise to the occasion, and pull out your file. Make sure you have a copy you can leave with the interviewers.

Remember and Rehearse  “Lessons Learned”
Once you leave an interview, spend 20 minutes or so going over how things went in your mind. Did you stumble over some questions? Write them down and decide how you could have answered them better. Write down those answers and practice them until you get them right.

Identify Missed Opportunities 
Despite all the preparation, you still might forget to tell the interviewers something important. But it's never too late to shine a light on yourself. Try including a brief sentence or two at the end of your interview when asked, “Do you have anything to add before we conclude this interview?”, or in your thank-you note. You could say something as simple as, "My past managers commended me on pitching in with my coworkers to help them out," or "I was the resident computer expert who coworkers always turned to, knowing they could get help, and I enjoyed  it".
"Do You Have Any Questions about the Job?" 

	Use this opportunity not only to get detailed information about the job and the Department , but also to promote your  knowledge, skills, and abilities further. Try including references to these in your questions about the job. You'll leave the impression that you are a growth-oriented person who would be an asset to the Dept interviewing you. Mention the Department’s Mission, Goals, and Objectives (which you previously researched) and how you fit in the picture, individually and as a Team Member.
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